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Manager of Communications

Herb Ashmore
In New Post

Charles (Herb) Ashmore has
been named industrial Relations

Manager lor
Mueller Co. in
Decatur.

In the newly-
created position,
he will handle
the Decatur
plant's labor re-
lations and safe-
ty program, and
will act as ad-
visor in these
areas for other

U. S. plants.
Mr. Ashmore joined Mueller

company in 1946 as a grinder, and
for the past eight years he has
been a toolmaker. From 1955 until
1963 he was president of the Muel-
ler union.

Ashmore

Slogan Contest
Kicks Off
Safety Program

A new safety program for Chat-
tanooga was kicked off recently
with an employee slogan contest
that netted 634 entries.

The first place slogan was sub-
mitted by Robert O. Watters of
the Assembly Dept. He received a
new power mower for his slogan:

Security
And
Future
Exercise—Safety

The second place prize, a clock
radio, went to Glenn DeLashmitt
of the Iron Foundry for his slogan:
"You Are Important — Practice
Safety."

An electric blanket went to
George Madden (In-Storage Pro-
cess) for his entry: "No Job Re-
quires Careless Workers."

(Cont'd Pag:e 2)

Rewiew, Preview by President
Each Nov. 30, as some of you

know, we close our books on
another fiscal year. I am sure that
all employees are genuinely inter-
ested in the results of our opera-
tions in 1963 and our outlook for
1964.

Our national sales increased
modestly in 1963, and we believe
that our final profit figure will rep-
resent a satisfactory return on the
stockholders' investment. We are

never completely sure of the final
profit figures until we have calcu-
lated our inventories and made the
usual year-end write-offs for obso-
lete material or for other expenses.
Barring some completely unfore-
seen misfortune, however, it ap-
pears that we can say that 1963
was generally a satisfactory year
for your company.

If we were to list the highlights
(Cont'd Page 3)

Philadelphia!!

Joins Mueller
William E. Murphy of Philadel-

phia, Pa., has been named Assist-
ant to the President of Mueller Co.
and assumed his new duties on
Jan. 6.

For the past 15 years, Mr. Mur-
phy has been an officer and director
of Charles J. Webb Sons Co., Inc.
of Philadelphia. Prior to joining
Webb, he was in public accounting
work for seven years, holding his
Certified Public Accountant's cer-
tificate in Pennsylvania.

In making the announcement,
Mueller Co. President John F.
Thurston said Mr. Murphy will be
working on many of the long-range
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William E. Murphy

plans for continued growth and im-
provement of company activities
throughout the United States and
Canada. This will involve the plan-
ning of a long-range marketing
program, and will require an an-
alysis of our present marketing
policy, market research and new
product development effort. In
achieving this goal, he will work
closely with Vice President and
General Sales Manager Dan R.
Gannon, who will continue to be re-
sponsible for sales and, distribution
policies and for daily management

(Cont'd Page 2)
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Slogan . . .
(Cont'd from Page 1)

The fourth place prize, an electric
toothbrush, went to Roland Scruggs
for his slogan: "Carelessness Today
Makes Accidents Stay."

Judges for the contest were Ed
Moore, Safety Engineer at Com-
bustion Engineering, and Hubert
Payne, Safety Equipment Sales
Representative from C. D. Center
Company.

As part of the new safety pro-
gram, foremen safety meetings
have been re-established and dis-
cussions of mutual safety problems
are being conducted with union
committees.

The end of the two-week safety
contest does not mark the end of
the safety program. Safety must
be practiced daily.

Two Endorsements
Two men who undoubtedly give

their hearty support to the safety
program are Howard Fluellen and
Lacey Brown. Both had mishaps
recently while pouring iron, but
they didn't suffer any injury be-
cause they were wearing their
safety glasses and following safety
rules.

A lens in each pair of glasses had
to be replaced, but neither man
experienced any eye injury.

These men did not win a safety
slogan prize, but they kept some-
thing much more valuable—their
sight.

Winners of the Chattanooga safety slogan contest are, from left: George
Madden, Glenn DeLashmitt, Robert Waiters, and Roland Scruggs.

Holding two pieces of evidence for a
strong safety program are Howard
Fluellen (right), and Lacey Brown.
Both men hold broken safety glasses
which saved them from eye injury.

Assistant . . .
(Cont'd from Page 1)

of our U. S. sales organization, Mr.
Thurston said.

Mr. Murphy's duties will also
include the supervision of the com-
pany's current effort in determin-
ing the best opportunities for the
sale of Mueller products or for
cross-licensing arrangements in
foreign countries. In addition, he
will play a key role in various spe-
cial projects, such as future acqui-
sition of new product lines or
companies, and other special as-
signments, Mr. Thurston said.

The 80-year old Webb Company,
headquartered in Philadelphia, has
operations in New Jersey, Virginia
and Erie, Pa. Until recently it dealt
primarily in textile fiber trading,
with operations in Australia, South
America, India and Pakistan,
among other countries.

In more recent years, Webb dis-
continued the trading line and
diversified into manufacture and

sale of textile cloth, candy, chemi-
cals, air contamination control
systems, industrial equipment, real
estate and other interests.

Mr. Murphy was most recently
Secretary and Treasurer of the
parent company. He also held the
title of Vice President of various
affiliated or subsidiary companies
of the Webb Company.

He was born April 5, 1918 on a
farm in southern New Jersey. After
graduation from Woodbury and
Glassboro high schools, he com-
pleted the Pace Institute Courses in
Accountancy, Taxation and Eco-
nomics for his certificate, and in
1946 he received his Pennsylvania
C.P.A. certificate.

Mr. Murphy is married, has an
18 year old son attending Columbia
University in New York, and a 15
year old daughter attending high
school. He plans to move his fam-
ily to Decatur at 348 S. Westdale
Ave., at the end of the school year
in June.
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Review . . .
Cont'd from Page 1)

of the year, in brief, I guess we
would set down the following:

1. Mr. Albert G. Webber, Jr. re-
tired after giving this company
splendid management for some 16
years.

2. The directors hired a new
president who assumed his duties
on May 1, 1963.

3. Keen competition from our
many large and small competitors
made it difficult for us to maintain
our traditional margins of profit on
many bids. In addition, some com-
petitors with less interest in prod-
uct design and quality, frequently
stole orders from us by giving more
prompt delivery than we could
offer.

4. Our Los Angeles plant was
shut down and the entire operation
moved to our new plant in Brea,
Calif., with a minimum of confu-
sion and very little lost production.

5. The final moves into the new
manufacturing buildings in Deca-
tur were completed on schedule
and without any lost production
whatsoever.

Although our crystal ball is no
better than the next fellow's, we
are optimistic about 1964. Business
conditions should generally be good
although we expect competition to
continue to get tougher—with cut
prices being the chief weapon
against Mueller quality and service.
Our profit percentages can and
should remain about the same in
1964—but only if we are able to
increase our manufacturing and
sales efficiency and to reduce all
costs to offset lower competitive
pricing. Our major project for the
coming year will be to complete
the first phase of a three-year pro-
gram of modernizing and increas-
ing the capacity of our old iron
foundry facility in Chattanooga.
Many of our key executives are al-
ready hard at work in planning
this project. It is our aim to con-
tinually make our Chattanooga
plant one of the most efficient iron
foundries in the country—and cer-
tainly the largest and most efficient
facility in the valve and hydrant
industry. In addition, during 1964,
we have many other programs "in
the works" aimed at improving our
forecasting and data collecting pro-
cedures and in general achieving

greater manufacturing, sales, and
engineering efficiency.

In this column, in future issues,
we will try to keep you posted as
to our progress during 1964.

4.

Chattanooga
Sidelights
and Highlights^

Homer Van VIeet

Homer Van Vleet, Production
and Inventory Control Manager at
Chattanooga since 1950, retired re-
cently after more than 40 years
with Mueller Co. He has been suc-
ceeded by Stanley B. Kuhne.

Mr. Van Vleet was born in At-
wood, 111., and started to work for
Mueller Co. in Decatur in 1923.
Prior to being transferred to Chat-
tanooga in 1934, he was production
control manager of the Plumbing
Division in Decatur.

Mr. Van Vleet was honored by a
number of employees at a dinner
at Fehn's Restaurant. The Van
Vleets plan to re-
main in Chatta-
nooga.

Mr. Kuhne, 38,
a native of Cen- ijtesfm^iySf^- »
tralia, Mo., grad- "
uated from West-
minster College
in Fulton, Mo., in
1950 with a B.A.
degree in busi-
ness administra-
tion. Kuhne

He joined Mueller Co. in Chatta-
nooga in 1950 as a time study
engineer, and was promoted to
standards engineer four years later.
In 1960, he was named assistant to
Mr. Van Vleet. He is married and
has two sons and a daughter.

Mr. Van Vleet was an extremely
popular man with employees. This
popularity is shown in one para-
graph of an open letter of appreci-
ation from the employees to him.
In part it reads: "Your pride,
loyalty and devotion to Mueller Co.
has affected and inspired each per-
son who came in contact with you,
and these qualities will continue to
influence us even though you have
retired."

* * *
Congratulations are extended to

a number of our employees who
have married recently. John Halsey
and Joyce Soloman were married
in the home of the bride. John is
employed in the Assembly Dept.
Max Condra and Linda Brimes
were married in a church ceremony
in Jasper, Tenn. Linda is employed
with the Tennessee Valley Author-
ity and Max in the Assembly Dept.
Shirley Smotherman and Eldon K.
Deems were married in the Temple
Baptist Church. Frances Lawson of
the Accounting Dept. was her at-
tendant and Mike Sharpe of the
Sales Dept. furnished the music.
The groom is employed with the
Jewel Tea Company in Atlanta, Ga.
and Shirley is employed in the
Sales Dept. Eugene Watkins and
Sandra Newell were married in the
Avondale Methodist Church. San-
dra is employed by the Chattanooga
Board of Education and Eugene in
the Engineering Dept. We wish for
all of them a long life of continued
happiness.

* * *
We want to extend our congratu-

lations to Sherrie Hill, a senior at
Chattanooga High School, for the
honors she has acquired this school
year. She was chosen: Colonel for
the girls' drill squad, calendar
beauty for the Junior Lions Club,
candidate for homecoming queen,
and a participant in the senior
play. Sherrie is also Sergeant at
Arms for the La Sertome Club and
business manager for the school
yearbook, along with many, many
other clubs and activities she is en-
gaged in. Sherrie's mother, Clatice,
is secretary to the Plant Manager.
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This mahogany-panelled office foyer welcomes visitors to the 54 by 240-ieet,
air-conditioned office building. The office in the background is part of the
Brea Sales office. The receptionist is Hazel Lehman.

The Accounting Dept. is located in this brightly lit area. The offices of the
plant's managerial personnel are located on the left side of the hall.

Open Houses

Formally Open

Brea Plant

Series of four open houses in No-
vember formally initiated opera-
tions in the new Brea, Calif, fac-
tory, although some parts of the
plant had been put into production
during October.

On Nov. 14, members of the Brea
area newspapers, as well as repre-
sentatives of national trade maga-
zines, toured the facility. After a
luncheon in the cafeteria, Plant
Manager Earl Bright answered the
newsmen's questions.

Two days later—Nov. 16—sev-
eral hundred employees and their
families viewed the plant, and then
were served refreshments in the
cafeteria. Sunday, Nov. 17, was the
date of the open house for the Brea
community.

Customers from the southern
part of the state visited the plant
on Sunday, Nov. 24.

A total of nearly 2,000 people
toured the installation during the
open houses. Officers and directors
of the Company attended a special
Board meeting on the 16th, and
then spent the afternoon visiting
with employees. The press tour was
conducted in the morning; the
other three visiting periods were
from 1-5 P.M.
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The office building's facade features special panels set in employee's cafeteria. To the rear can be seen the manu-
aluminum frames, and glass. At the far left can be seen facturing area. Although the office and manufacturing
the brick wall around the patio which is just outside the areas are on different levels, they are in the same building.

The spacious, neat warehouse is above, while a
portion of the brass machine shop is pictured
below.

Molders in the enlarged brass foundry have the latest in equip-
ment. The brass foundry was part of the Los Angeles operation,
but it now covers about 29,000 square feet. In addition, a grey
iron foundry, covering about 50,000 square feet, is included in
the Brea operation.
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Free Enterprise

The American Miracle
(Editor's Note: The following is

the text of an address given by
Mueller Co. President John F.
Thurston at Decatur's first annual
Business-Industry-Education Day.
Although the free enterprise sys-
tem described has resulted in a
standard of living beyond anything
the world has ever known, too
many people take it for granted
and can't conceive of anything
ever happening to it. Actually, in
the light of history, and against
the background of civilizations,
past and present, it is nothing
more than a flame that must be
jealously protected, or it will be
extinguished. Primarily, this is
because less than two per cent of
the human race, at any time past
or present, have lived under con-
ditions that are even remotely com-
parable to the free enterprise sys-
tem in politics and economics.
Hence they do not comprehend it
and for the most part do not un-
derstand it. The following is a
simple description of the workings
of our free enterprise system.)

Dr. Zimmerman, Mr. Castle, Mr.
Cannon, Ladies and Gentlemen:

It was not at all difficult, as
John Castle can testify, to get me
to agree to participate in this Busi-
ness-I n d u s t r y-Education Day.
There were three compelling rea-
sons why I was not only willing,
but anxious to do so:

1. I have always felt that a
P.T.A. meeting was a very
personal responsibility of
mine and should have pri-
ority over almost any other
social or business engage-
ment. My wife and I have
always made every effort
to attend P.T.A. functions.

2. I have felt very strongly,
and over a period of many
years, that one of our most
precious assets throughout
America is the Teacher—
and that the teacher, all
too often, gets little help,

encouragement or moral
support from the public at
large, from businessmen
and sometimes, even from
parents^! ̂ y*^

3. Finally; I/-had a personal
interest in addressing you
because I am a compara-
tively new citizen of Deca-
tur and have two children
who have entered the Pub-
lic School System here this
fall for the first time.

John Castle suggested quite a
variety of subjects, any one of
which might have been suitable
for discussion with you. However,
it seemed to me that on many of
them, the businessman and the
teacher are already in substan-
tial agreement. For example, I
believe we both fully understand
the necessity of a good education
if one is to go very far in business.
I am sure we both would agree on
the educational requirements ne-
cessary, either in getting the first
job or in earning promotion there-
after. The only plea I would make
to you would be that whatever sub-
ject you teach, the best thing you
can do for our children is to Teach
Them To Think! Someone, long
ago, said, "The average man
would rather take a whipping than
to have to think long and hard
about anything!" I can tell you
from personal experience—and be-
cause I am sure I was in the same
category until I was about 40 years
old—that this statement is typi-
cally true even today!

John Castle and I talked about
the "Droo Out" problem in our
schools today. Here again, I am
sure that I would only waste your
time if I were to attempt to des-
cribe the consequences of leaving
school- when the young man later
tries to make his way upward in
the business world. You understand
this problem just as well as indus-
try does and I know you are doing
everything you can to reduce the
number of Drop Outs.

So, instead of such mutually un-
derstood subjects, I have elected to
use this short half hour to discuss,
in what I think is a rather different
way—(and I am not being im-
modest because I have stolen the
idea from someone else)—the
magic formula which has made
America the greatest and most
prosperous nation on earth and
which we call Free Enterprise.
Frankly, I prefer to call our sys-
tem the free Competitive enter-
prise system.

It is easy to understand why the
vast majority of Americans and
the majority of the children you
teach—don't really understand
such politico-economic systems as
Socialism, Fascism, and particu-
larly that deadly menace to our
entire way of life, Communism. I
can understand our confusion be-
cause, after a four-year college
course in economics in which I
studied these various systems, I
found that I could not clearly ex-
plain them to others, myself! (May
I digress for a moment, however,
to say that if you want a quick
education in just what Commu-
nism really is—and what a threat
it is, that you read a little book
entitled "YOU CAN TRUST THE
COMMUNISTS—TO DO EXACT-
LY WHAT THEY SAY", by a man
named Schwarz.)

FEW UNDERSTAND

What really bothers me is the
fact that so many good Ameri-
cans—businessmen, teachers, farm-
ers, workers, doctors, etc.—don't
really understand free enterprise
—Our Own System!

Let's start with the three great
freedoms on which our founding
fathers based the Declaration of
Independence, The Constitution
and The Bill of Rights. They predi-
cated everything on:

1. Freedom to worship where
and as we please.

2. Freedom of Speech without
fear of reprisal or punish-
ment.

3. Freedom of Enterprise—
which, to me, means the
right of the buyer to go to
the market and shop for
what he wants, to reject
one product and buy anoth-
er, or not to buy at all. It
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means the right of the
American worker to change
jobs, to quit and go fishing,
or to strive to be the boss
and put in all the time he
wants to in the evening in
order to learn the business.
It means the right of the
investor, large or small, to
risk his capital, to increase
it if possible, to retain what
he gains or to seek greater
returns. It is the right of
management and capital to
build a company, to plow
earnings back into the
business, to develop better
tools and to promote great-
er production in order to
keep free enterprise grow-
ing. And, finally, it means
all these rights without
Governmental interference.

On the firm foundation of these
three basic freedoms, we Ameri-
cans then erected (originally) the
concept of a government whose
primary function was to guarantee
that these freedoms and personal
liberties would not be violated.
Secondly, we needed a form of
government which would protect
the individual and society from
those who would not observe the
"rules" of the game, i.e. the law.
Finally, we created a government
to provide some things (such as
public school education, or the con-
servation of our natural resources)

where it was not reasonable to al-
low those institutions to become
the entire domain of any group of
people or any private company.

Unfortunately, in our own life-
time, and due to apathy on our
part—(by failing to vote or by
lack of interest in politics and
government at the local, city,
county, state and national level)—
we have permitted government to
go far beyond the functions orig-
inally entrusted to, it. I would say
to you iri all sijicerit^' that to me,
one of bur m6st Serjous challenges
today is to halt the frightening
and extravagant growth of big
government as it extends its con-
trol and regulation into almost
every field of our endeavor. Later
on, I will mention Government's
place in our American Free Enter-
prise System.

But right now let's sum it up
this way:

1. We need and want a police-
man, always on duty, to
protect the 99% of us who
are law abiding from the
few who are not—but when
the policeman starts com-
ing into the house to tell
us when to start dinner and
when to bathe the baby,
we should rebel!

Or
2. In the game we play so

successfully in America
(Free Competitive Enter-

prise) we will always need
an umpire or referee to
see that competing groups,
such as capital or labor,
which I am about to des-
cribe, play fair! — but
when Government, as the
referee, coaches one team
against another; when it
changes the rules after the
game has started; or, when
it umpires and plays on the
other team at the same
time — we should rebel!

AMERICAN MIRACLE
In preparing this talk I tried a

dozen ways of explaining Free
Competitive Enterprise in an un-
derstandable fashion. None of my
ideas were half as good as the
way an old boss of mine used to
explain this American Miracle.
So, with appreciation and apolo-
gies to my old employer, Mr. Fred-
erick C. Crawford, former presi-
dent and chairman of the board of
the company now known as Thomp-
son Ramo Wooldridge, I am frank-
ly stealing a parable which he
called "The American Triangle of
Plenty."

Remember, we started with our
basic three freedoms. We added
the concept of Government which
was to guarantee—but never to
encroach upon—those freedoms.
Immediately, there began to evolve
an economic system in America

Mueller Co. President John F. Thurston (second from
left) chats with teachers, and former Mueller Co. officer,
Otto Keil (center), during Decatur's Business-Industry-

Education Day. Mr. Thurston was a main speaker at the
teachers sessions. (Photo courtesy Decatur Herald and
He view.)
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which, despite our many natural
problems, has produced the most
fantastically successful, wealthy
and yet most freedom conscious
nation in the entire history of the
world. Here is Free Competitive
Enterprise as Fred Crawford and
I see it!

HUGE TRIANGLE
Will you imagine, on a giant

blackboard behind me, a huge equi-
lateral triangle—-"The American
Triangle of Plenty." Management
(and I guess that means me)
stands—as usual—in the middle!
Outside the triangle stands our
"policeman." (or "Referee")—to
see that three "teams" or groups
of people play fair.

At the lower right corner of our
triangle stands labor—pulling on
management's left leg for more and
more wages! In the lower left
corner of the triangle stands capi-
tal—or the owners—and they, too,
are yanking on management's
right leg for more dividends—more
return on their invested money.
At the top of our triangle—which
we might call the consumer or
market corner, a very large group
of people have a rope around man-
agement's neck. This group are
real human beings—and they can
be real nasty! They want bigger
bargains, lower prices, bigger
packages, better quality—in short
they want more and more for their
money!

Thus management has to be al-
most a magician. We must produce
not two, but three rabbits out of
the hat. (You older teachers will
remember a famous magician
named Thurston—but I assure you
he is "no kin" of mine!) Yes, man-
agement has to produce three rab-
bits—more dividends for capital—
higher wages to labor—better bar-
gains in the market place.

Now here is where a great many
people make a terrible mistake.
They have always assumed that
if one corner of our triangle gets
more, one of the other corners
must, of necessity, get less. Tain't
So! A couple of strange factors
which businessmen call "increased
productivity" and "Re-invested
Profits" come in the game and
everybody gets more! Let's see if
we can clarify that!

Let's say that down in the La-

bor Corner (the lower right cor-
ner)—sits Joe—the working force.
Joe makes umbrellas. In one hour
he can make one umbrella and his
wages are $1.00 per hour. Joe sits
there all day long making one um-
brella after another.

Management takes the umbrella
and goes to the market corner at
the top of our triangle. The best
price Management can get for an
umbrella is $1.00. Market says,
"It's .raining -right now so I'll buy
this, one, but dtfe't come back any
more. I''hear there's a guy in Chi-
cago who sells his umbrella for
75tf." (That's where the "Com-
petitive" comes into "Free Enter-
prise.")

Management goes back dejected
and gives Joe the dollar. It has to.
Labor will always have the prior
claim on any company's income—
and rightly so. Capital—in the left
hand corner of our triangle—can
only hope for profits. Well, Joe has
his dollar for an hour's work, but
Capital is mad as a hornet. The
Board of Directors calls an emerg-
ency meeting—primarily to roast
the President (Management) and
to eat him alive! Everyone wrings
his hands and says, "What to Do?"

MODERNIZE JOE
Then comes a great management

idea—(of course Management al-
ways takes credit for good ideas!)
Says Management, "Now if we
could get more umbrellas into this
triangle, we could get more dollars
for everyone." So Management
goes after Capital (or the Direct-
ors) this way: "You fellows
haven't put enough money into
this business. Joe is making these
umbrellas by hand. He has to walk
all over the place gathering up his
own materials. His tools are just
simple hand tools—scissors, thread,
needles, a hammer, a pair of pliers,
etc. His methods are antiquated
and slow. He gets hot, bothered
and tired. What we have got to do
is to modernize or "automate" Joe!
If you, Capital, don't put up more
money, you will never get any of
your present investment back!"

Of course, the Directors are pret-
ty unhappy. There is a lot of teeth
gnashing but finally they get the
idea. Suddenly Joe is the most sur-
prised guy in town. His raw ma-
terials come to him on a moving

conveyor belt. He sits in front of a
brand, new machine which does sev-
eral umbrella operations simul-
taneously. What's more, it does
those operations faster than Joe
could do one. All Joe has to do is
to sit there and push buttons or
flip levers and the machine is now
the one who gets hot, bothered and
tired! Result? At the end of the
first hour Joe (and the machine)
has made two umbrellas instead of
one.

Now Management runs (not
walks) to the upper corner of our
triangle—the Market Corner. "For-
get that old price cutter in Chica-
go," says Management. "Here are
two umbrellas for sale at 75^
each!" Management goes back to
Joe with, not $1.00 but $1.50.

When Management gets back to
the factory, it says, "Look Joe,
yesterday we sold one hour of your
labor at $1.00. Today we sold one
hour of your labor for $1.50. We
don't want you to get sore, or to
sit down or to strike—we want
you to work, to enjoy your work
and to live! So, Joe, you get a
raise! Not all of the difference—
but here is 25<f out of the extra
50/f we now make from one hour
of your time. You deserve that,
but our partners over in the Capi-
tal Corner, who put up the dough
for your new machine are entitled
to something also."

My friends, this is not a fantasy
—not a bedtime story—not at all!
It is going on in every alert indus-
try in America right now—every
day. It is simply the way the Free
Competitive Enterprise System
works—a n d apparently Russia
can't really understand it at all!

As long as we leave this "game"
alone—as long as we let each
"team" in the three corners of our
"American Triangle of Plenty"
alone—as long as the (Govern-
ment) "Referee" stays outside the
triangle—everyone benefits. There
are more wages for labor, more
profits for capital, and a greater
abundance of the material things
of life for all. In short, we have a
dynamic, happy and expanding
economy.

But—there are three things
that can stop the game just as ef-
fectively as a sudden cloudburst
stops the baseball game. Let's take
a minute to consider these things:
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1. If Government—(or the
"Referee")—steps in every
time Management comes
back with that added 50«s
it got from the Market
and takes the entire 50c
in taxes, then Joe gets no
raise, there is no money
for any machinery and no
return to "Capital" for its
investment. Similarly, if
our Governmental "Ref-
eree" doesn't step in, should
one of the players try to
use his own selfish rules—
such as price fixing among
competitors or illegal boy-
cotts set up by Labor Un-
ions—then the game falls
apart and everything stops.

2. If Joe insists on taking the
whole 50c then nothing is
left for the stockholders
(Capital). They say, "O. K.
—no more money for Joe;
no money for new machin-
ery; no further increase in
Joe's output of umbrellas
—we're through! Joe has
had his last raise!"

3. Or, if the stockholders
(Capital)—even admitting
that Joe should get a 25c
raise out of that extra 50c
—say, "We want to keep
our entire 25c." Then the
"Triangle of Plenty" game
is also just as effectively
stopped. It is at this point
that Management has to
step in and say, "Whoa!
Capital, you are b e i n g
short-sighted. You've got
to re-invest some of your
profits. We need—if we are
to grow and remain com-
petitively strong—a new
research laboratory, so we
can test new umbrella ma-
terials. Then we will need
new machines to work
t h e s e new materials.
Please, Capital, just keep
12-1/2 c out of your quarter.
Plow the other 12-i/2c back
into new machinery and
new research or manufac-
turing facilities."

Some years ago, Dr. Carl Sny-
der (the author of the book "Capi-
talism the Creator") proved,
through statistical research which

had continued throughout his life-
time, two important facts:

1. Wages go up in strict pro-
portion to the increased in-
vestment of new capital
and. the increasing instal-
lation of new machinery
and new power.

2. Most of the new capital
put into American busi-
nesses comes not from the
savings of outsiders but
from the -pro&t^, of those
businesses *~ therrjselves.

Thus putting these two facts
together, we can say, "profits
mean increased investment. In-
creased investment means in-
creased wages. Therefore, profits
increase wages."

Now, let me point out a very
strange fact about our "American
Triangle of Plenty." That is, that
increasingly the people in all those
three corners are the same people!!
How often we all forget this!
Let's look, once more at Joe.

For eight hours a day (in the
Mueller Decatur Plants from 7:00
A.M. until 3:30 P.M.)—Joe is La-
bor. Perhaps he is belligerently
Labor. (Although, of course, we
have no belligerent people in
Mueller Co.!) He wants more and
more wages—because he wants a
higher and higher standard of liv-
ing for himself and his family. It
doesn't do any good to tell the
American working man that he
is three times—or five times—
better off than the European or
the Chinese or the Brazilian. He
expects to be better off—ten times
better off—because that is the way
Free Competitive Enterprise pays
off—and he knows it!

JOE IS CAPITAL

Comes 3:30 P.M. and Joe washes
up and leaves the plant. On the
way home he stops to pay his life
insurance premiums—or possibly
to deposit a little money in the
savings bank or building and loan
association. Suddenly Joe is Capi-
tal! He wants to know why the
life insurance company can't pay
higher dividends on his money—
or why the bank can't pay more
interest. If Joe is the belligerent
type he can get pretty mad as
"Capital"!

That evening the stores are open
in Decatur and Joe and his wife go
shopping. Joe is a tough buyer and
so is Mrs. Joe! They shop all over
town demanding lower prices for
the same quality or better quality
at the same price. Mr. and Mrs.
Joe are suddenly the great Ameri-
can Market—the top of our tri-
angle! Please note that Joe profits
not just as labor, but at each cor-
ner so long as the production of
wealth keeps increasing. He gets
rising wages in one corner (when
he is "Labor")—more dividends
or interest in the next corner
(when he is Capital")—and lower
prices on the things he buys in
the third corner (when he is the
"Market").

We talk a great deal these days
about "Increased Purchasing Pow-
er." Let's relate Mrs. Joe to our
Free Competitive Enterprise Sys-
tem. When Joe's umbrella produc-
tion went up from one umbrella to
two per hour, Mrs. Joe's purchas-
ing power was increased two ways.

1. First of all Joe brought
home more money. (I am
making the assumption
here that Joe brings his
money home to Mamma!)

2. Mrs. Joe could buy her own
"umbrella" cheaper and
thus have money left over
for other purchases. She
became, in short, another
part of the "increased pur-
chasing power" that we are
talking about.

Ladies and gentlemen, Joe and
our "Triangle of Plenty" aren't
hard to understand after all—are
they? And yet that, in a nutshell,
is really the story of the Ameri-
can Miracle—Free Competitive
Enterprise.

Well, let's see if we can sum up
what I have been trying to say:

First: I have tried to say that
you, in education, and we, in busi-
ness, are partners in a vital cause.
Obviously, our entire educational
system depends on our national
economy—on taxes, not only paid
by industry but by individuals
whose jobs are provided by indus-
try. If we can increase our pro-
ductivity—"more umbrellas in the
triangle"—if you please, we can
provide more jobs, more wages,

(Cont'd on Page 19)
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A 45-year service emblem is being pinned to the shirt of
Lewis Bland by Frank H. Mueller, Vice President for
Engineering;. Lew works in the Mueller Test Lab.

George McAvity (right) Mueller, Limited President, pre-
sents a 35-year service pin to Robert Barnes of Dept. 5.

Geo. Anderson
35 Years
Decatur

Wallace Gould
35 Years
Decatur

Henry Stratman
35 Years
Recatur

These two happy fellows have a total of 55 years of ser-
vice between them. Galen Hutchens (left) of Dept. 41,
with 30 years of service, has five years of seniority on
Cecil Wilson of Dept. 80.

SERVICE
AWARDS

Sarnia
5 Years: Raymond Fletcher, Ross Will-

oughby, Charles Morris, Gary Wadsworth,
Bert Trowbridge.

10 Years: Simon Van Oosterom, Serge
Kazanecki, Bertram Walker, Kathleen
Gardiner, Phyllis Turner, Maureen Bud-
gell.

15 Years: Alice Ward.
20 Years: Milton Ellenor, Katherine

Canary, Earl Brown, Fank Petronski, Wil-
liam Ryan, John Chudik.

Brea
10 Years: Donald Kelley, James Hol-

lingshead, James Wolf, Chester Hawes.
15 Ye'ars: Dudley Banks, Frank Peter-

Jf. M. Eckman, Plant Engineer at
Chattanooga, proudly displays the
40-year service pin which he recently
received.

son.
20 Years:
25 Years:

Johnson.
30 Years:

Victoria Galvan.
Lawrence Fantuzzi, Leonard

William Jacob.
Chattanooga

5 Years: Mose C. Adams, Marion Ash-
more, Willie F. Ballard, James H. Bry-
son, John E. Coffelt, James J. Crisp, Ro-

land K. Dill, Reuben C. Downer, James F.
Finley, Paul L. Fulghum, Willie J. God-
dard, J. C. Graham, Thomas L. Greene,
Clyde W. Grooms, John H. Henderson,
Bruce A. Hickman, Jr., Betty M. Hodges,
John W. Hogue, Deamas D. Hudgens,
James S. Hundley, Curtis C. Jackson, Jr.,
Aaron Jones, Jessie J. Jones, Joe F. Kel-
ley, Oliver Kelley, Mack Knowles, Marvin
Lee. Robert G. McDaniel, Tom McDonald,
Milford McKenzie, David L. Middlebrook,
Bertis Leo Mills, Jr., Isaac N. Murphy,
David C. Nichols, Floyd F. Orr, Alphonza
Owens, Charles L. Paris, John W. Patton,
Carlton L. Pittman, Howard L. Pouncy,
Carl K. Richardson. Kenneth W. Richie,
Billy A. Roberts, Wallace Roland, John
L. Sanderfer, Jackie L. Saunders, Geral-
dine H. Sells. Thomas E. Shipley, Phillip
W. Sivley, Fay E. Smith, Albert Stinson,
Foster Stubblefield, Jr., James Talley,
Paul E. Thomas, Wilbur Tigner, Lem O.
Trivett, Richard Waller, Jr., Wiliam Wil-
lis.

10 Years: Clyde B. (Jack) Barker, Mel-
vin Barkley, Jr., William G. Beene, James
Bible, Wheeler T. Cage, Forrest M. Clark,
Jr., Wilson Cox, Ed T. Ector, Hayward
Edwards, Jr., John W. Ford, Jethro Ham-
mond, Ralph T. Harris, Leroy Jeffries,
Jimmy R. Keys, Frank S. Lewis, Grace
G. Mallard, Carl McDaniel, Jr., Lloyd
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Miller, Howard Owens, Leslie M. Steele,
Alvin Suttles, John L. Taylor, Robert J.
Taylor, Walter L. Walker, Lee R. Webb.

15 Years: Milburn Carroll, Roy Lee
Caudle, Robert Chancy, S. B, Crowley,
Earl L. Davis. James E. Harbison, Ray
G. Jackson, Jimmie Readus, Henry T.
Roberts, Romus Rutland, Jep Thornton,
Charles C. Turner, Dorsey White.

20 Years: Billings L. Jones.
40 Years: J. M. Eckman.

Decatur
5 Years: Bradley Dunn, Fred Pierce,

Martin Trolia, Lloyd Moeller, Eugene
Ruot, Charles McCoy, Billy Willis, Gary
Six, Thomas Durbin, William Lawyer,
Dave Younger.

10 Years: Tony Schultz, Keith Williams,
Leon Nelson, Jesse Ditty, Jr., James Mc-
Clintick**, Gerald P. Brown, Maurice Sef-
ton, Orval Ishmael, George Kopp.

15 Years: Henry Burcham, Charles
Wade. Robert McQuality, James W. Ed-
wards, George Grandon, John Bolsen.

25 Years: Cecil Wilson, Joe Flecken-
stein, John Harrell.

30 Years: Galen Hutchens.
35 Years: Raymond C, Kileen, Ernest

Wittke, Wallace Gould, George Sulwer,
Leo Ted Masterson.

45 Years: Lewis Bland.
"Outside Sales

Retirements.

Kay Larus (left), Machinist in the
Engineering: Model Shop, and Warren
Sexson, Dept. 80, recently completed
30 years of service each with Mueller
Co. in Decatur.

A total of 55 years of service with
Mueller Co. are shared by these Cali-
fornia gentlemen. Bill Jacob of the
Tool and Die Dept. has been with the
company for 30 years. Lawrence
Fantuzzi (right) of the Brass Foun-
dry has 25 years. "Jake" has the
distinction of helping- in the installa-
tion of machinery at both plants in
California.

Archie L. Meador (holding gift) shakes hands with Dept.
70 Foreman Ed Hartwig. The occasion for the gathering
was Meador's retirement after more than 32 years of

service. At the time of his retirement he was a brazer and
grinder in Dept. 70 in Decatur.

This gathering in Sarnia marked the retirement of Lile
Short—a 46-year veteran with Mueller, Limited. For
many of these years he worked as a pattern maker. Upon
Lile's retirement his friends and co-workers presented

him with a patio umbrella table, lawn cha'rs and a pipe
to puff, while he relaxes in comfort on his patio which
overlooks the St. Claire River in Mooretown.
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A total of 39!/2 years of service ended recently with the retirement of Charles
Snider. Charlie, holding a gift from his Mueller, Limited co-workers, worked
most of his years as a pattern fitter in the Tool Boom.

One of the Mueller Co. veterans in
California was Bill Michl. Bill re-
tired recently after about 38 years of
service with the company. A party in
his honor was held in the new cafe-
teria, where his co-workers presented
him a watch.

Backed up by co-workers in Dept. 80, Robert Oberline
(left) presents a departmental gift to Lewis D. Rogers,
who retired recently after more than 20 years at Mueller

Co. in Decatur. At the time of his retirement he was
torque adjuster in Dept. 80.

Two Decatur men with more than
40 years of service each, retired Jan.
1. Senior man was Claude T. Smith
(left) with 43 years of service, who
worked as a packer in Dept. 80. Only
a few months behind Claude on the
seniority list, was Cecil D. (Pete)
Kelley (right). Pete worked most of
his years as a machine repairman. Al-
so retiring that day was "newcomer"
John Vandevanter. John, who worked
as a tool clerk in Dept. 70, had 17
years of service.

12



Brick Kramer
Ends 43 Years

Of Service
Laurence E. Kramer, a 43-year

employee with Mueller Co. and one
of the company's best-known fisher-
men, retired recently.

Many persons won't recognize
the name Laurence, but mention
the name "Brick" at Mueller Co.
and everyone knows the white-
haired gentleman who was foreman
in Dept. 90 for many years.

The nickname "Brick" had a
simple beginning, like so many
lasting things.

Brick said that shortly after he
started to work for Mueller Co., he
was living in a rooming house with
a number of other single men.

A number of them went to a
movie one Sunday, and one of the
main characters was named Brick.
When they returned from the movie
they hung the nickname Brick on
Laurence E. Kramer.

Since some of the men at the
rooming house worked at Mueller
Co., the name popped up here, and
stuck, for 40 years.

Brick received a number of gifts
from co-workers and men in his
department. Among them were an
electric trolling motor, battery and
battery charger. One of his fishing They felt that since Brick retired,

Brick Kramer proudly displays the trolling motor which many of his friends
and co-workers presented to him upon his retirement. Looking on are Bob
Tauber (left) and John Thurston.

cronies said they really gave the
trolling equipment to Mrs. Kramer.

the least he could do was relieve
Mrs. Kramer of her job of rowing

for him while he fished. Could this
be the secret to Brick's success as a
fisherman ?

Dixie Retires
First Woman To

Surpass 45

Years of Service

Ethel (Dixie) Thomason is leav-
ing her first job and doesn't plan
to go back to office work, despite
the experience she has had.

The fact is, there is no woman
at Mueller Co. who can match her
45 years of experience. Mrs. Thom-
ason applied for her job at Mueller
Co. the day after she graduated
from, Decatur High School, and
hasn't held another job since. She
is the first woman in the company's
history to surpass 45 years of serv-
ice.

(Cont'd on next page)

Helping: to fit a new fur boa on Ethel Thomason is Jane Cranston. The neck-
piece was given to Mrs. Thomason in recognition of more than 45 years of
service. She was honored by co-workers at a coffee hour on the day she
retired.
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Dixie . . .
Out of respect for her typical

feminine feelings, we hasten to
point out that she is retiring
under the Rule of 80 rather than
because she has reached age 65.

During these 45 years, she has
worked as a secretary for one
Mueller board chairman, two com-
pany presidents, two executive vice
presidents, a company secretary,
and a vice president. The vice
president was her most recent boss
—Frank A. Speer, Vice President
for Manufacturing.

At the time Mrs. Thomason went
to work for Mueller Co., June 17,
1918, World War I was coming to
an end. Her first job was as sten-
ographer for Frank W. Cruikshank
in the Shipping Dept.

In those days the chic, young
secretary wore the billowing, ankle-
length dresses which covered ev-
erything including the tops of her
high button shoes. "The styles of
those days weren't as pretty as to-
day, but they kept you warm in
the winter," Mrs. Thomason said.

From the Shipping Dept. she
went to work in the office of com-
pany secretary Robert Mueller, and
worked there a number of years.
In 1940 she went to work for
Adolph Mueller, who was then
Chairman of the Board. After Mr.
Adolph died in 1944, she worked
briefly for Walter Auer, who was
assistant to Works Manager Lu-
cien (Duke) Mueller. Following
this, she worked a short time for
Mueller President W. E. Mueller.

Mrs. Thomason worked for Ex-
ecutive Vice President William
Hipsher from 1945 until he re-
tired in 1960. Jackson Kemper suc-
ceeded Mr. Hipsher, and Mrs.
Thomason worked for him until
1962, when she went to work for
Mr. Speer.

Mrs. Thomason said she is
looking forward to being at home,
"but I know there will be a great
adjustment," she added. "I love to
keep house and to cook, and now I
am looking forward to doing these
in a more leisurely manner," she
concluded.

The Thomasons plan to continue
living in their attractive home in
Decatur. Mr. Thomason is a re-
tired machinist who worked many
years for the Wabash Railroad.

MUELLER CO.
In

Brea
By

Warren Wunderlich and Kathryn Thompson

There are a number of weddings
to report -.among our Brea em-

o ,V>^£<

playees... • - .%„• i;

Don Newell ^irid Jerry Collins of
the Forge Dept., and Doug Sum-
mers of Tool and Die have all taken
brides during recent weeks.

Two employees also had recent
weddings in their families. Warren
Moran, son of Allen Moran, has
joined the ranks of the married.
Also, Janet Travis, daughter of
Clayton Travis of Tool and Die, was
married to Thomas M. Brown of
Whittier.

This charming bride is Janet R.
Travis, daughter of Clayton Travis
of the Brea Tool and Die section. She
recently married Thomas Brown of
Whittier. After a wedding trip to
Northern California, they are making
their home in Fullerton. The bride is
a graduate of Fullerton Junior Col-
lege and has been emnloyed as a
dental assistant. Mr. Brown is attend-
ing Los Angeles College of Optom-
etry.

Herman Dash on the death of
his mother and his brother-in-law

Alma Dawkins, wife of Ray
Dawkins. Mr. Dawkins, who died
recently, was a former Mueller
salesman and purchasing agent.

* * *

Lacey Mayfield, foreman in the
Brass Machine Shop, had an un-
usual hunting and vacation trip
this fall. Lacey and his family,
with mules and horses, packed
their way away from civilization
and stayed a week in the high Si-
erras. They went into the moun-
tains 12 miles from the pack
station. Included in the party was
Lacey, his wife, two sons and the
wife of one of his sons. Included in
the pack trip back was a three
pointer deer.

* * *

The Iron Foundry team holds the
lead at the end of the first round
in the Brea plant mixed bowling
league. The foundrymen are trailed
by Sales Team No. 2, and in third
spot is the Forging Team.

Lee Hawks' 706 series is tops
among the men, while Marge Na-
rasky's 644 is the best series for
the ladies. Timmy Errickson has
the best single game among the
ladies with a 251 game. Paul Caho's
283 is the best single game among
the men.

•X- -X- *

A number of retired employees
were on hand for the open house
for employees at Brea. Among
those seen were: Russ Hubbard,
Val Stach, John Royer, Pop Baker,
and Tom Lindsey.

We would like to express our
sympathy to:

Frances Langford (Office), on
the death of her mother

John Boyd Retires
John R. Boyd retired recently

after more than 16 years of service
at Mueller Co. At the time of his
retirement, he was a milling ma-
chine set-up man in Dept. 70.
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DECATUR
SCENE

Ruth Ann Speer
Receives Award

Ruth Ann Speer, daughter of
Frank Speer, Vice President for
Manufacturing, recently won first
prize in the Voice of Democracy
contest in Decatur.

Ruth Ann, who is a 17 year old
senior at St. Teresa High School,
received a $50 bond and is eligible
to compete in the state and national
contests.

Contestants were required to
prepare a three to five minute
speech and then read it to the
judges from behind a curtain.

The local contest for all Decatur
high schools was sponsored by the
city's three radio and TV stations
in cooperation with the Veterans
of Foreign Wars.

Mueller Receives
Building Award

For the second successive year,
Mueller Co. received an honor
award in the annual Association
of Commerce building review pro-
gram.

In 1962 Mueller received a cita-
tion for excellence of construction
and architecture for the office
building. This year the award was
given for the outstanding construc-
tion and design of the manufactur-
ing building.

Frank Speer, Vice President for
Manufacturing, received the award
on behalf of the company at an
Association of Commerce coffee
hour.

Two Retired
Employees Visit

Matt Trott, former traffic man-
ager at Decatur, visited in Decatur
recently. The Trotts have been liv-
ing in St. Petersburg, Fla.

William Bridwell, former em-
ployee in the Shipping Dept, 'stop-
ped by the office recently and told
us that he would welcome visitors.
He is staying at the rest home at
Decatur and Macon County Hos-
pital. - *

(Editor's Note: We would like to
hear from retirees, so we can pass
along addresses or news to your
friends.)

Donna

Employee's Daughter
Is Homecoming Queen

Donna Reidelberger, daughter
of Dale Reidel-
berger of Dept.
36, was named
h o m e c o m i n g
queen for Stephen
Decatur H i g h
School this year.

Donna, a senior
at t h e school,

^j, je'isjied at the
Homecoming ac-
tivities which in-
cluded a parade,

football g a m e , and dance.
Clarence Reidelberger of Dept.

70, is Donna's grandfather.

Plant 4 Employee
Visits Europe

Irmgard Moldenhauer of the Core
Room recently visited family and
friends in Germany and also toured
parts of Bavaria, Austria and
Switzerland. She flew by jet from
Chicago to Frankfurt and then on
to Stuttgart where she visited
awhile. Some of the high points of
the trip included: Garmisch, Ober-
ammergau, the Rhein Valley, Bonn,
Hamburg, Kiel, and the Black For-
est. At Harzburg, she saw the Iron
Curtain with its barbed wire, guard
towers and watchdogs.

Lawrence Grider gets set to eject a
visitor from Dept. 80. This young
opossum slipped into the building
during the evening (without a badge)
and couldn't find his way out. While
cornered behind some boxes, he was
willing to "play 'possum," but when
Grider got him by the tail no one
wanted to play with the opossum.

Four Union Members
Complete Course

Four members of Local 838,
Allied Industrial Workers, the bar-
gaining unit for Mueller Co. in De-
catur, recently completed an eight
week extension course in union or-
ganization and management offered
by the University of Illinois.

Those completing the course
were: John Niederbrach (Tool-
maker), Carl Boline (Dept. 100),
Glen Burrows (Dept. 10), and
James Mulvaney (Dept. 80).

Phillip B. Blankenburg, son of Eric
Blankenburg of the Test Lab Model
Shop, was married recently to Sharon
Lee Sappenfleld of Chicago, 111. They
are making their home in Decatur,
where he is attending Millikin Uni-
versity. Mrs. Blankenburg is a Milli-
kin graduate, and she is now teaching
school.

Christmas Spirit
The real spirit of giving at

Christmas was warmly cap-
tured this year by the em-
ployees at Plant 4.

In recent years, employees
collected money to buy gifts
for their respective foremen,
and the foremen, in return,
would buy candy and cigars
for the people in their depart-
ments.

This year the money, which
normally would be spent on
these gift exchanges, was
pooled into one fund and given
to a needy family.

No one seems to know ex-
actly where the idea got
started, but it had so much
merit that it snowballed into
a plant-wide project. From the
reaction of the employees, this
may turn into an annual pro-
gram.
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Tom Gerstner (left) looks over a drawing by one
of his students at Millikin University's night school.
Vince Ermovick (above), another Mueller man who
instructs a, night school course, notes a special
point during his class on Testing of Engineering
Materials.

School

Days
Are At

Night

Four members of the Quality Control
Division recently attended a night
school course on basic industrial sta-
tistics. Attending were, from left:
Charley Monroe, Dave Younger, Paul
Nesblt and Mel Whittington.

Men, in. teaching others, learn
themselves.

About 1900 years after the Ro-
man statesman and philosopher
Seneca, made this statement, two
men at Mueller Co. are finding this
out.

Teaching night school classes at
Millikin University are Tom Gerst-
ner, Assistant Tool Engineer, and
Vince Ermovick, Time Study En-
gineer.

Tom, who has a mechanical en-
gineering degree from Bradley
University, has been teaching an
engineering graphics class two
nights a week.

Vince, who is teaching Testing
of Engineering Materials, said that
if he studied as hard in college as
he does now to prepare himself for
his students, he would have been
an honor student. He is a 1960
graduate of Millikin University.

While these two men have been
on the teaching end of education,

many other Mueller Co. employees
are using their own time and
money to further their education
at night school.

Among the 700-plus students at
Millikin's night school are Mueller
employees who are taking courses
ranging from accounting to eco-
nomics of transportation.

Others have been attending adult
evening courses offered by the De-
catur public school system. Some
have been taking brush-up courses
in English, a subject which has
been forgotten since high school
days. Others have been attending
classes on shorthand or language.
Four men who are in the Quality
Control Division have been taking
a 36-hour course on basic industrial
statistics.

The obvious reason for these
people to attend night school is to
better prepare themselves for their
jobs during the day and to make
themselves better candidates for
promotions within the organization.



Gene Hullinger (left) and Joe Fleckenstein review their
text on Transportation Economics as they wait for their
night school class to resume.

These three full-time Mueller employees are part-time students at Millikin.
Leaving class are, from left: Don Bathe, John Buzan and Lyle Me Ward. Don
works in Plant Engineering, and John and Lyle are in Sales.
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Manufacturing
Promotions
Made in Decatur

A number of promotions in
Mueller Co.'s Decatur Manufac-
turing Division were announced
recently by Decatur Factory Man-
ager A. L. Sefton.

Thomas C. Gerstner has been
promoted from time study en-
gineer to assistant tool engineer.
Gerstner, who has a mechanical
engineering degree from Bradley
University, started with Mueller in
1959 as a tool methods engineer.
He was transferred to the Stand-
ards Dept. as a time study engineer
about two years later.

Serre Gerstner

James D. Serre, a time study
engineer since he joined the com-
pany in 1960, has been advanced
to a senior time study engineer's
position. Serre, a native of Collins-
ville, 111., has a degree in metal
technology from Bradley Univer-
sity.

George W. Deffenbaugh, tool
methods engineer for the past year,
has been named a foreman in the
Ground Key Dept., under General
Department Foreman R. F. Taylor.
Prior to joining Mueller Co. in
August of 1961 as a time study en-
gineer, Deffenbaugh worked in the
standards and methods department
of the York Division of Borg-
Warner in Decatur.

Filling the vacancy created by
Gerstner's promotion is A. D.
(Gene) Hullinger. Hullinger, who
started at Mueller in the factory
in 1959, most recently has been
assistant traffic manager.

Donald L. Matthews has been
named night janitor foreman.
Matthews started at Mueller Co. in
1954 and has been a plant guard
since 1957.
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About 40 teachers from Decatur and Macon County schools visited Mueller Co.
recently during Business-Industry-Education Day. During; the day, they visited
the Mueller office and Plant 1, and talked to officials about Mueller company.

In the above photo, Gene Gibbs gauges an Oriseal body and answers question
posed by a teacher.

DECATUR
DEATHS

We would like to extend our
sympathy to the families of Deca-
tur employees or to employees who
lost a member of their family dur-
ing the past few weeks. Our sym-
pathy to:

Zodius Embry (Dept. 80) in the loss of
his father-in-law, Ewing Freeland.

Harold Whitacre (Dept. 41) in the loss
of his father, Harold Whitacre, Sr.

Howard Hull (Dept. 80) in the loss of his
father-in-law, Corwin Phillips.

Tony Schultz (Dept. 102) in the loss of
his father-in-law, John Schultz.

John Scheen (Dept. 32) in the loss of
his wife, Mrs. Gladys Scheen.

The family of William F. Severe (re-
tired).

William Hicks (Dept. 70) in the loss of
his father-in-law, A. C. Martin.

Larry Mares (Dept. 32) in the loss of
his father-in-law, Paul McKibben.

The family of Wallace Dudley (Dept.
38).

The family of Elmer H. Langdon (re-
tired).

The family of Walter Walls (retired).
Willie Tucker (Dept. 60) in the loss of

his father-in-law, William Freeman.
Helen Campbell (Dept. 80) in the loss

of her mother, Mrs. Gertrude Campbell,
Otto Peake (Dept. 103) in the loss of his

mother, Mrs. Edna Spiker.

DECATUR
BIRTHS

Our best wishes to these Decatur
employees who recently welcomed
new arrivals into their homes the
past few weeks.

Congratulations to:
John Buzan (Sales) girl
Ken Daugherty (Dept. 31) girl
Keith Meachum (Dept. 70) boy
Laben Bowling (Dept. 80) boy
Darrell Church (Dept. 60) girl
Robert Oyler (Dept. 20) girl
Donald McCoy (Dept. 100) girl
Leo Chase (Dept. 80) boy
Robert Lowitzki (Dept. 70) boy
James Grandon (Dept. 70) girl
Larry Collins (Dept. 80) boy
Edward Lahr (Dept. 60) girl
Homer Rambo (Dept. 31) boy
Harold Stengel (Dept. 70) boy
Joe Parkison (Dept. 70) boy
Gene Denton (Dept. 70) boy
Robert T. Cole (Dept. 10) girl
Joe Baughman (Dept. 80) boy

Bill Knorr (right) demonstrates an Oriseal valve to Chet Schuepbach (left)
and George Swanson. Chet and George were in sales at Adams Pipe Repair
Products when it became a Mueller Co. division, and they are now part of the
Mueller industrial sales section. Bill is in the Sales Promotion Department.

Joe Fleckenstein Elected
Joe Fleckenstein, Mueller Co.

Traffic Manager, recently was
elected secretary of the Decatur
Transportation Club. The club is
an organiation of traffic men from
Decatur area industry and repre-
sentatives of transportation com-
panies which serve the area.
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MUELLER, LIMITED
Reports . ...

by
PHYLLIS TURNER

Charles G. M. Jay, known to all
as Mack, was installed recently into
the highest office of the Grand En-
campment of Ontario as Grand
Patriarch of the Independent Order
of Odd Fellows.

Attending his installation, which
was held in the Roof Garden of the
Royal York Hotel in Toronto, On-
tario, w a s the
Sovereign Grand
Master of t h e
I.O.O.F. of the
world, a n d a
total of 500 rep-
resentatives from
Canada and the
United States.

Mack has also
served this fra-
ternal order as a
Past Grand Lodge Mack Jay

Chaplain, Past District Deputy
Grand Master, Past District Deputy
Grand Patriarch, Past Captain in
Patriarchs Militant Branch of the
Order and has been soloist for the
Rebekah Assembly of Ontario
many times, thus giving him the
honor of being the only man or
Brother of the Order to do this.

Mack has been employed with
Mueller, Limited for the past 21
years as a toolmaker.

Congratulations to you, Mack,
from all of us on your most recent
appointment in your Lodge.

Donald Robotham, Department
#3, and his partner Ken Helwig,
who own and operate a 280 class
Hydroplane, were presented the
Bill Braden Memorial Trophy, em-
blematic of the 280 Hydroplane
championship. Don is the mechanic
and Ken is the driver of the boat.
The event was run at Dwight, On-
tario the latter part of September.
Congratulations Don.

Congratulations';t%the happy and
proud, "parents"-vOiT.'their recent
arrivals:

Mr. and Mrs. Thomas Ward, a
son Kelly Alex

Mr. and Mrs. Donald Crooks, a
daughter Lisa Jayne

Mr. and Mrs. Stan Armstrong, a
daughter Susan Marie

Mr. and Mrs. Norris Demeray, a
son Norris William

Mr. and Mrs. Drew Walsh, a
daughter Carrie Jane

Mr. and Mrs. Len Normandin, a
daughter Lorie Ann

Mr. and Mrs. Ross Willoughby, a
son Christopher Edward

Mr. and Mrs. William Ryan, a
son Richard John

Mr. and Mrs. Dick Asselman, a
daughter Coreen Melinda

* -X- *

Charles W. Dodds, retired from
Mueller, Limited since May 17,
1957 passed away recently at the
Sarnia General Hospital. Funeral
services for Mr. Dodds were held
from Robb's Funeral Home.

Jake Vollmer, retired from Muel-
ler, Limited since May 1, 1950
passed away recently at St. Jo-
seph's Hospital. Funeral services
for Mr. Vollmer were held from
Robb's Funeral Home. Sympathy
is extended to the families of the
late Mr. Vollmer and Mr. Dodds.

* * *
Our sincere sympathy is extended

to the following employees and
their families on the passing of a
loved one:

Charles S. Browett and Mrs.
Browett in the loss of Mrs.
Browett's mother

Donald Thain in the loss of his
mother .

Bernard Velestuck in the loss of
his father

Melvin Dawson in the loss of his
mother

Calvin Turnbull in the loss of his
mother

Richard James in the loss of his
father

Robert Phillips and Mrs. Phillips
in the loss of Mrs. Phillips' father

Malcolm Tigwell and Mrs. Tig-
well in the loss of Mrs. Tigwell's
mother

Maureen Budgell in the loss of
her stepfather

Muriel and Charles Frame in the
loss of Charles' father

Charles LaBelle and Mrs. LaBelle
in the loss of Mrs. LaBelle's mother

Thomas Ward in the loss of his
mother.

Miracle , . .
(Con't From Page 9)

more purchasing power, and a
better return on the investor's
capital. You need us! Similarly,
we need you! Never before in our
history has U.S. industry been so
desperately in need of honest, in-
telligent and well-educated people
—especially at the supervisory and
management levels.

Secondly: I have tried to stress
the fact that the days of the
"robber barons"—or of the "sweat
shop"—are gone! Our Free Com-
petitive Enterprise System has al-
ready proved that it can run along
as smoothly as the Proverbial
Swiss Watch—providing that "La-
bor," "Capital" and "the Market
Corner" play fair, and Government
doesn't meddle with the intricate—
and precise—"movement" of that
"Swiss watch."

Finally: I have tried to suggest
that many of your students—both
the "Drop Outs" and the Gradu-
ates—will enter the "Labor Cor-
ner" and unless you can help us
explain my "Golden Triangle of
Plenty"—they may get the idea
that "Labor" must be a class—•
inherently at odds with Capital,
the Consumer or Management.
Perhaps, the parable of Joe—in
all three corners of our "triangle"
—will be useful to you in keeping
their thinking straight.

It has been both a pleasure and
a privilege to talk to you today. I
will be drinking coffee with some
of you in a few minutes—but to
those of you whom I will not be
able to meet—my respects, my ad-
miration—a n d my very best
wishes!

Thank You.
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N O W
This drastic change in appearance took place in Decatur
during a few short months. The lower photo shows a
portion of the 790-feet long manufacturing building as it

was nearing the end of its construction. Today (above)
this area is filled with activity, machinery, parts and
employees of Dept. 80.
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